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Industrial revolution mainly deskilling

Complementarity, skill biased technological change
 Autor (2015)

Job and wage polarization

Recent evidence on deskilling
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Frey and Osborne (2013)

Measures what is technically possible

Job creation vs. job destruction

Other factors can be more important

* Demography, shrinking work forces

* Preferences (autonomous passenger flights?)
» (Costs (robochef $15 0007)

* Regulation
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Uncontroversial to improve skills, but how?
Reqular skills and digital skills, polarization begins
in early education

Digital skills, 50% EU too low to switch jobs
OECD estimate, low skills doubles risk
unemployment

Big shift to increase life-long learning

How to finance: private or public?




* Dual labor markets —insider/outsider problem
* Reduce risks with self-employment
* More responsibility on individual
* Qutside collective wage bargaining
e Social security and statuary benefits
 Make it easier to pay tax




Summary

* Productivity growth key to future prosperity
» Mitigate effects of structural change
* Increased skills
 Reduce differences in risk between labor
market outsiders and insiders
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THE ECONOMY AND
DIGITALIZATION

Book presented on Dec 15 2015 at
Confederation of Swedish
Enterprise, Svenskt Naringsliv.
Available as free e-book in the iTunes
store.

www.martenblix.com

DIGITALIZATION,
IMMIGRATION AND THE
WELFARE STATE

Forthcoming book to be published by
Edward Elgar.

QUALITY AND PROFIT IN

TAX-FINANCED WELFARE

SERVICES - WHAT DO WE
KNOW?

Book in progress (together with Henrik
Jordahl), expected 2017.
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